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Purpose and Status of This Addendum

The final September 2026 version of Keeping Children Safe in Education 2026
contains additional provisions that were not included in the July 2026 version used
when this Child Protection Policy was prepared.

Bramcote C of E Primary School is aware of these changes. Relevant safeguarding
practice and procedures have been updated with immediate effect, and staff will be
informed of the revised expectations.

This addendum should be read as part of the existing Child Protection Policy until
the full policy has been amended, checked, approved through the setting’s
governance arrangements and republished.

Where the existing policy differs from the final September 2026 version of KCSIE,
current legislation and statutory guidance take precedence.

Prejudice-Based and Discriminatory Harm

All staff should recognise that children may experience prejudice-based harm,
including racism, faith-based prejudice and other forms of discrimination. Such
experiences may affect a child’s welfare, wellbeing, mental health, sense of safety
and willingness to seek help.



Staff will remain alert to the signs and impact of prejudice-based harm and will
consider concerns within safeguarding practice where appropriate.

Concerns will not be treated solely as behaviour, equality or disciplinary matters
where they may affect a child’s welfare, wellbeing or safety. They must be reported
and recorded in accordance with the setting’s safeguarding procedures.

Discriminatory behaviour, including racism, faith-targeted abuse and other prejudice-
based incidents, will be recognised, recorded and responded to within the setting’s
child-on-child abuse arrangements.

Discriminatory Child-on-Child Behaviour
Discriminatory behaviour, including racism, faith-targeted abuse and other prejudice-
based incidents, is recognised as a potential form of child-on-child abuse.

Where appropriate, concerns will be:

« reported and recorded through the setting’s safeguarding procedures;

« considered alongside any other information known about the children
involved;

« assessed in relation to the effect on the child’s welfare, wellbeing and sense
of safety;

e responded to through safeguarding and behaviour procedures; and

« reviewed to identify patterns, wider risks or additional support needs.

The absence of previous reports does not mean that discriminatory or prejudice-
based harm is not occurring.

Inclusive and Anti-Discriminatory Safeguarding Culture

The governing body or proprietor and setting leaders will promote an inclusive, anti-
discriminatory culture in which racism and other forms of discriminatory behaviour
are recognised, challenged and addressed as part of the setting’s safeguarding
responsibilities.

Children will be provided with accessible ways to report prejudice-based and
discriminatory harm and will be supported to have confidence that their concerns will
be listened to, taken seriously and acted upon.

Relevant safeguarding information will be reviewed to identify patterns and inform
staff training, preventative education, pastoral support and improvements to practice.

Revised Definition of Sexual Abuse

The setting recognises that the definition of sexual abuse in the final September
2026 KCSIE has been revised and expanded to align with Working Together to
Safeguard Children.



Staff will use the definition contained in the final September 2026 KCSIE when
recognising, reporting and responding to concerns. Relevant staff have been
informed of the revised wording and the additional clarification contained in the
current statutory guidance

EYFS Pre-Employment Checks

Where the setting is subject to the Early Years Foundation Stage framework, an
individual must not begin working within the provision covered by the EYFS
framework until the school or maintained nursery school has received the individual’s
enhanced DBS certificate, including children’s barred-list information.

This includes volunteers covered by the requirement in the final September 2026
KCSIE. Allowing the individual to begin work under supervision, or relying only on a
separate children’s barred-list check while awaiting the enhanced DBS certificate,
does not meet this requirement for work within EYFS-covered provision.

The setting will immediately review:
« individuals due to begin work within EYFS provision;
e volunteers who are due to begin relevant work;
« any individual currently awaiting an enhanced DBS certificate with children’s
barred-list information; and
« recruitment and volunteer procedures that allow individuals to begin work
before a certificate is received

The setting will retain an appropriate record of the checks undertaken and the date
on which the required certificate was received.

Immediate Actions
Bramcote C of E Primary School will:
« brief staff on the changes relevant to their roles;
e ensure that prejudice-based and discriminatory harm is recognised within
safeguarding practice;
e review child-on-child abuse and behaviour arrangements;
e consider whether reporting and recording systems adequately capture
discriminatory incidents;
o review staff training and preventative education;
« review information-sharing guidance and supporting materials;
« complete the required review of EYFS recruitment and volunteer
arrangements;
e check references to numbered KCSIE paragraphs; and
e incorporate the changes into the full Child Protection Policy and relevant
linked procedures.



Review and Approval
This addendum takes effect immediately and will remain alongside the current Child Protection
Policy until a fully revised policy has completed the setting’s review and governance process.

The full policy will be amended, reviewed and submitted to the governing body, trust board or
proprietor for formal approval as soon as reasonably practicable.
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